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EQUAL EMPLOYMENT MINUTES
OPPORTUNITY

COMMITTEE
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April 14, 2015
BOARD OF
DIRECTORS

EQUAL EMPLOYMENT OPPORTUNITY
COMMITTEE MEETING

A meeting of the Equal Employment Opportunity Committee of the HHC Board of
Directors was held on April 14, 2015 in the Board Room at 125 Worth Street, New York
City with Anna Kril, Committee Chair, presiding.

COMMITTEE MEMBERS

Anna Kril, Chairperson
Ramanathan Raju, MD, President
Josephine Bolus, RN

HHC STAFF

April Alexander, Metropolitan Hospital Center

Nicole Benjamin, Affirmative Action/EEO

Deborah Cates, Chairman’s Office/Board Affairs
Melissa Clitandre, North Brooklyn Healthcare Network
Martin O. Everette, Affirmative Action/EEO

Sharon Foxx, Affirmative Action/EEO

Norma E. Irizarry, Affirmative Action/EEO

Barbara Keller, Legal Affairs

James Keys, Coney Island Hospital

Patricia Lockhart, Chairman’s Office

Randall Mark, President’s Office

William Marshall, Lincoln Medical & Mental Health Center
Antonio D. Martin, President’s Office



EEO Committee Minutes
April 14,2015
Page 2

Christopher Mastromano, Gouverneur Healthcare

Jeannith Michelen, Queens Health Network

Luz Nazario, South Manhattan Healthcare Network

Lois Penn, South Manhattan Healthcare Network

Nicole Phillips, Kings County Hospital Center

Tania Pierre, Central Office

Gail Proto, Affirmative Actio/EEO

Lynnette Sainbert, Chairman’s Office

Yvette Villanueva, Generations +/Northern Manhattan Health Network
Manasses C. Williams, Affirmative Action/EEO

OTHER ATTENDEES

SODEXO OPERATIONS, LLC

Daniel Bueschel, Sodexo Operations, LLC
Rosa Coppedge, Sodexo Operations, LLC
Myles Foley, Sodexo Operations, LLC
Robyn Welter, Sodexo Operations, LLC

US FOODS, INC.

Aleka Jones, US Foods, Inc.

Cindy Kaneshiro, US Foods, Inc.
William P. Perkins, Seyfarth Shaw, LLP
Juliette Pryor, US Foods, Inc.

GREATER NEW YORK HOSPITAL ASSOCIATION

Alison B. Flynn, Greater New York Hospital Association

CALL TO ORDER

The meeting was called to order at 12:00 p.m. by Anna Kril, Committee Chairperson.
The minutes of the January 13, 2015 EEO Committee were adopted as submitted.

ASSISTANT VICE PRESIDENT’S REPORT

Manasses C. Williams, Senior Assistant Vice President, Affirmative Action/EEO
reported to the Committee that when he presents the HHC discrimination cases, he
usually gives a summary of what the federal government has reported with respect to the
EEO complaints over the same period. He stated that last year, there was a reduction in
the number of charges in every category which is similar to the results of HHC’s
discrimination cases.
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He then stated that in regards to the M/WBE efforts to improve HHC’s utilization of
M/WBE’s, the efforts have been redoubled in terms of engaging our vendors to improve
our numbers. He also stated that in the first quarter, our utilization was 1.10%, second
quarter 4.6% and third quarter 7.01%. The end result is that we are actively engaging our
main vendors. He then stated that on April 28, 2015, our main vendor Med Assets, with
respect to temporary nurses, is joining HHC in a forum for the 40-50 vendors who are
contracted through Med Assets. The aim is to get the vendors, if they qualify, who are not
yet certified as M/WBE’s, to become certified. He also stated that they have invited the
head of the State Department of Economic Development, the State Director for Business
Development the head of the Certification Unit and the City of New York Director in
charge of M/WBE certification. He explained that they will have Questions and Answers
for them and hopefully those that are not certified or who were certified and are now in
the process for recertification will take the effort to get certified or recertified. He stated
that he is hopeful that this will help HHC further increase our numbers. Dr. Raju thanked
Mr. Williams and his team for taking on this new responsibility and doing a tremendous
job.

Mr. Williams then introduced Nicole Benjamin, EEO Officer, Central Office, MetroPlus
Health Plan and HHC Health & Home Care and Nicole Phillips, EEO Officer, Kings
County Hospital Center, East New York Diagnostic & Treatment Center and Dr. Susan
Smith McKinney Nursing and Rehabilitation Center.

CONDITIONAL APPROVALS

SODEXO OPERATIONS, LLC

Sharon Foxx, Assistant Director, Affirmative Action/EEO stated that she would be
reporting on two conditionally approved contractors. She stated that the first contractor
was Sodexo Operations, LL.C in Gaithersburg, Maryland. She also stated that they had a
contract for Dietary Services from the Office of Materials Management. She further
stated that they have a total of 1,488 employees. They have 15 Job Groups and are
underutilized in five, three for minorities and two for females. She then stated that the Job
Groups in which they are underutilized are in: 01D-Senior Directors and Executive
Directors, for females; 02F-Professional 2-Paralegal, Recruiter, EEO and Payroll for
minorities, 04A-Sales Vice President, Sales Executive, and National Client Executive for
females, 05A-Administration Related- Highly Skilled (Graded) for minorities and 05B-
Administration Related-Entry/Moderate (Graded) for minorities. She also stated that in
Job Group 1D-Senior Directors and Executive Directors they have a total of 95
employees with 29 females. They need to hire six females to eliminate their
underutilization. Job Group 02F-Professional 2-Paralegal, Recruiter, EEO and Payroll
has a total of 290 employees with 69 minorities. They need to hire five minorities to
eliminate their underutilization. Job Group 04A-Sales Vice President, Sales Executive
and National Client Executive have a total of 11 employees with one female. They need
to hire one female to eliminate their underutilization. Job Group 05A-Administration
Related-Highly Skilled (Graded) has a total of 128 employees with 30 minorities. They
need to hire two minorities to eliminate their underutilization. Job Group 05B-



EEO Committee Minutes
April 14, 2015
Page 4

Administration Related-Entry/Moderate (Graded) have a total of 67 with 13 minorities.
They need one minority to eliminate their underutilization.

Sodexo Operations LLC was represented by Daniel Bueschel, Division President,
Northeast Health Care Division, Myles Foley, Regional Vice President, Operations
Health Care Division, Robyn Welter, Assistant General Counsel, and Rosa Coppedge,
Director, EEO/AA Compliance. Ms. Coppedge stated that they are aware of their
underutilizations in five of their Job Groups which comprises most of their management
employees. She stated that they looked at their data from two perspective levels. The
first one was looking specifically at the business here in New York where they have 67
management level employees. She then stated that the positive thing about it is that the
analysis does not indicate any underrepresentation. She further stated that in their
headquarters offices in Gaithersburg, Maryland, Buffalo, New York and Allentown, PA
is where they have five categories of underrepresentation. She explained that in their
action plan they are initiating an approval review process. She also stated that when there
are open positions in the Job Groups that are underrepresented, before anyone is offered
employment, there will be three individuals from various departments such as Human
Resources, Workforce Diversity Department and her department, which is the office of
Diversity, to look at the slate and to make sure that all persons that are seriously qualified
and considered are given an opportunity to be included in that slate in order for them to
have that diverse population and that they did not overlook someone who also might be
qualified enough to move forward. They are also going to bring the one day eight hour
training to New York. The next thing they will be doing is ramping up their training
where they will be having a one day face to face EEO essentials class to talk about the
employment laws such as how to interview, what to look for during an interview and
what not to ask during an interview. Also, in regards to Affirmative Action making sure
they are asking for Voluntary Self-Identification questions. The training will be for their
Managers to engage them into where they want to put the focus on. She also stated that
they have many online training courses and one of them is called interpreting
unconscious bias where the decisions are made by well-intended individuals that may
have a negative impact on hiring, promotions and job assignments. The training will help
them learn how to access the unconscious preferences that drive decision making and will
point them in the direction where the unconscious bias will be removed from the process.
Ms. Welter stated that anytime they have a large scale reduction in the workforce that
might take place she and her coworkers in the law department are engaged in the review
process to make sure there is a legitimate business justification for all decisions which is
a routine process throughout the company. Ms. Coppedge stated that they will continue
to monitor their hiring, promotion and termination practices. She further stated that in
July 2015ythey will be submitting updated data and that since September 1* to date they
have achieved the goals they set in Job Group 02F-Professionals.

Sodexo’s recruiting mission is to contribute to its success by attracting and recruiting a
highly talented and diverse workforce. Sodexo has implemented the following programs
and procedures to ensure that minority and female employees are given equal
opportunities for hiring, promotion and retention opportunities:
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Sodexo’s nine (9) Employee Business Resource Groups (EBRG) are organized by
Sodexo USA employees who based on shared experiences, join together to provide a
positive forum for professional development and input ideas that support the success of
the company's diversity efforts. The following five (5) minority EBRGs have developed
programs to support minority and female awareness retention.

African American Leadership Forum (AALF): AALF awards scholarships to students
attending a historically black college or university to raise awareness of our business and
subsequently recruit African Americans for employment.

Women’s Network Group (WiNG): WING offers grants to members to attend various
women leadership seminars and conferences.

Sodexo’s Organization of Latinos (SOL): SOL partners with Hispanic Association of
Colleges and Universities (HACU) to offer paid internships to Hispanic students with a
$2,500 scholarship upon completion of studies. These students become ambassadors for
Sodexo by promoting awareness of Sodexo’s employment opportunities.

Pan Asian Network Group (PANG): PANG’s Signature Leadership Series is designed
to give PANG members insight into leadership styles, company strategies and initiatives,
professional development and networking ideas and opportunities.

Native American and Aboriginal Council (NAAC): Participates in active recruitment
of individuals with native America and aboriginal heritage. NAAC also works with
American Indian College Fund to honor the students.

Diversity Scorecard - A strategic management tool that measures the company’s
progress in increasing diversity and inclusion within management. Results for diversity
Scorecards are tied to the annual manager incentive. As a management tool, the
Scorecard allows Sodexo to:

» Direct attention to key focus areas for diversity

* Focus on targeted outcomes while tracking the underlying processes that drive
those outcomes

* Measure workforce diversity against internal and external labor force
availabilities

* Measure diversity progress monthly with quarterly and yearly trending

» Qualitative measures provide connectivity between diversity initiatives and
quantitative outcomes

 Calibrate each year as priorities evolve

Star Finder: Sodexo's Employee Referral Program. Employees refer top talent, and play
a vital role in Sodexo's growth and a friend's individual success.
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Reconnetions: Maintains contact with existing and former employees and interns and
encourages them to continue their communication with Sodexo after they have left the
organization.

Geographic_Cross-Market Talent Planning: Identify market-to-market opportunities
such as account openings, stretch assignments and special invites to cross-market
meetings for top performers.

Tuition Reimbursement: Benefits are available to employees.

Agencies/Organizations and Websites:

» Sodexo’s Career Center

» Facebook

» Linkedin

o Twitter

* YouTube

* Monster.com

» CareerBuilder.com

» Sodexo Careers Blog

» Career Connections Newsletter
» Job Search Widgets

Recruiting Employees:

Sodexo will post its position automatically to any state agency cite, as well as Vet Central
a non-profit consortium of leading U.S. employers.

US FOODS, INC.

Sharon Foxx stated that US Foods, Inc. has a total of 701 employees. They have 14 Job
Groups and are underutilized in four. There were six underutilizations, four females and
two minorities. The Job Groups where their underutilization exists are in 1C-Mid
Management for females and minorities, 2A-Administrative Professionals for females,
4A-Commission Only Sales for females and minorities and 7A-Warehouse for females.
She also stated that in Job Group 1C-Mid Management there is a total of 25 employees
with underutilizations in both females and minorities. If they hire or promote two of
each, they will eliminate the underutilization. In Job Group 2A-Administrative
Professionals they have a total of 41 employees. They were underutilized for females
and would need to hire or promote two females in the job group to eliminate the
underutilization. In Job Group 4A-Commission Only Sales they had a total of 117
employees with 16 females and 13 minorities. They would have to hire 12 females and 9
minorities to eliminate the underutilization. In Job Group 7A-Warehouse they have a
total of 176 employees with one female and they would need to hire one female to
overcome the underutilization. US Foods, Inc. was represented by Aleka Jones, Assistant
General Counsel, Cindy R. Kaneshiro, Director, Workplace Compliance, William P.
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Perkins, Seyfarth Shaw, LLP and Juliette Pryor, Executive Vice President, US Foods,
Inc.

Ms. Pryor stated that US Foods, Inc. is a federal government contractor and that they
have a robust Affirmative Action program in order to comply with the Department of
Labor Programs. She stated that they have 60 distribution centers across the United
States with one in Perth Amboy, New Jersey which services their relationship with HHC.
She stated that out of the 701 employees, 111 are residence of the state of New York and
that 36 of them have residency in New York City. She further explained that every day
they have a truck that pulls up to their facility in Brooklyn and deliver 14 million dollars’
worth of groceries to the facility. She stated that their role at US Foods, Inc. is that their
purchased groceries are warehoused at their facility. They service a variety of foods to
hospitals, hotels, schools, prisons, etc. She then stated that in the 1C-Mid Management
Job Group they did not have any hiring in that particular group in 2014. She stated that
they do have programs that seek to develop their internal candidates with an aspiring
leader program which brings people together similar to an MBA program where they
come together on a recurrent basis over the course of the year for development. She then
stated that they seek to assure that they have a diverse representation participating in the
program and that it has been going on for several years and it is taking place at their
Corporate Headquarters. She further stated that they also send leaders to programs like
the Women’s and Food Service Forum which is a developmental program for mid-level
women leaders in the food service business. She also stated that this past year, they sent
150 women including two women from their Perth Amboy, New Jersey facility. She also
stated that in the Spring of 2014 they conducted a two to three hour program on
Affirmative Action training for all managers and that it took them a couple of days to do
them in groups and get it completed. She further stated that as a federal government
contractor they have similar obligations under the Department of Labor. She also stated
that they service all Veteran’s Administration Hospitals in the United States and have for
over 20 years including servicing several military installations in the United States. She
further stated that US Foods, Inc. has developed and will execute action-oriented
programs related to its Affirmative Action Plan goals. She also stated that US Food’s
Metro New York Division utilizes the following local recruitment sources to provide
opportunities for the advancement of minorities and females.

» Bergen County Economic Development Corporation

¢ Hiring Our Heroes

» Jewish Family & Vocational Services of Middlesex County
» Collaborative Support Services of New Jersey

*  Mercer County Labor & Workforce Development

» Middlesex County Office of Workforce Development

¢ Perth Amboy Housing Authority

* Project Hire Region 2

» Rider University

* New York Indian Council
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She further stated that outreach partnership with the above organizations includes posting
its open positions, attending job fairs, providing facility tours and conducting
informational sessions and its employment opportunities. She then stated that in addition
to the above outreach efforts, they have utilized the following programs to provide
opportunities for the advancement of minorities and females with their organization.

* Tuition Assistance

* Job Posting

¢ On-the-job training

* Succession Planning

» High Potential Programs

* Emerging Leader Programs
» Coaching

Ms. Kaneshiro stated that they monitor the training and development programs to ensure
that they are carried out in a non-discriminatory manner.

Finally, she stated that they conduct a periodic review of its Affirmative Action program
including a review of employment transactions and progress toward the goals and
objectives identified in the AAP. She stated that they analyze its employment
transactions to verify that its selection processes are non-discriminatory and that staff
reductions do not have a disproportionate impact on minorities and or women. They are
committed to the above action plan that is directed toward increasing the percentage of
minorities and women in its workforce particularly where underrepresentation exists.

2014 FACILITY DISCRIMINATION COMPLAINTS UPDATE

Gail Proto, Senior Director, Affirmative Action/EEO reported on the corporate
discrimination complaint report which is comprised of new complaints filed, counseling
sessions held, accommodations requested and granted and complaint closures that
occurred during the period of January 1* through December 31%2014.

The report showed that new complaints decreased from 229 in 2013 to 217 in 2014. Two
hundred and seven cases were closed in 2013 and 198 in 2014. Counseling sessions over
the period increased from 199 in 2013 to 896 in 2014 an increase of 350%. In addition,
427 requests were made for ADAAA accommodations and 350 or 82% were granted.

Finally, the overall number of open complaints in the Corporation increased from 175 in
2013 to 182. She then reported that our EEO Officers efforts to enable our employees,
especially nurses, to return to work as soon as possible after being out on FMLA leave
attributed to the decrease in disability complaints filed. She further stated that the
increase in counseling sessions mitigated difficulties and prevented further escalation.

Allegations filed in 2014 showed a significant decrease in ten of the fourteen allegations
tracked an increase in two and no change in two. It was noted that a beta version of a
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new software database system is currently being tested. This system will facilitate
allegation tracking and improve reporting and archiving of pertinent documents.

There being no further business, the meeting was adjourned at 12:50 pm.



SENIOR ASSISTANT VICE PRESIDENT’S REPORT

COMPETITIVE EDGE CONFERENCE

The New York City Health and Hospitals Corporation is again a proud sponsor and founding
member of the twenty-second Annual Competitive Edge Conference. This year’s theme is “The
Conference That Will Change Your Business.” The conference will be held on Tuesday, July
21, 2015 from 8:00 am — 4:00 pm, at the Bank of New York Mellon located at 101 Barclay
Street, New York, NY 10286.

This annual conference is sponsored by City and State agencies, City Governments, General
Contractors and private corporations that do business with these agencies. Last year’s
conference was attended by 700 persons and continues to grow each year. The conference
underlying aim of MAXIMIZING OPPORTUNITIES FOR MINORITY/WOMEN
OWNED BUSINESSE’S, continues to prove its worth each year as more and more attendees
attest to that fact. Participants get to meet the sponsors, ask questions, build relationships,
establish contacts and find contracting opportunities that they never knew existed or had access
to.

MCW:nei



CONDITIONALLY APPROVED CONTRACTORS

Annual Update

Sodexo Laundry Services, Inc.
Gaithersburg, MD

A&P Coat, Apron & Linen Supply, Inc.

Mount Vernon, NY

Perkins Eastman Architects, P.C.
New York, NY

Crothall Facilities Management, Inc.
Wayne, PA

Materials Management
(Laundry Services)
$125,106,355.00

Materials Management
(Laundry Services)
$125,106,355.00

Facilities Development
(MEP Design Services)
2,000,000.00

Facilities Development
(Clinical Engineering Services)
$252,884,799.00
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SODEXO LAUNDRY SERVICES, INC.

UNDERUTILIZATIONS

JOB GROUP 2015
1D - Sr Director/Exec Dir Females
2F - Professional 2 Minorities
4A - Sales VP, Sales Exec Females
5A - Admin Related - Highly Skill Minorities
5B - Admin Related - Entry Minorities
9E - Service Worker Females

2014

No Underutilized Job Groups



G10Z/61/G uo pajesauab sem podal siy L

r4 l 0 I 1 b 0 9 9l 0 (#) Aungejieay yoesy o) pepseN [IPPY
0 0 0 0 0 0 0 0 9 0 (#) eauy wWs|qold ajeul|3 o0} papaaN |IPPY
60°L- 0€°0- 0L £vo- A% 00~ Ge'l Ge'L- eLe- €Le

ON ON ON ON ON ON ON ON SN on uojeIASQ pIEpUBlS 1S3L
' 10 0 Zs (o] W) €1 1'2e o'9r ¥'€s [e09 (%) Allgelreay
00 00 L'b a4 (44 vl zes 89l g0¢e G'69 (%) seafojdw
0 0 l 14 4 L 6. 9l 62 99 (#) seafoldw3
+0m] IdOHN Jowy JeN  ueisy ouedsiH  Jewy "Ny 8NUYM ‘uln [e}ol  sejeway  s9fel

rejo

AiqeieAy o) Asuaquinauj jo uosiedwo)

(§102) uaurq oxapos

JOJ08IIJ @ARN2SXT

Ge :seakojdwiz |ejoy
uoneineq plepuels sa)

10081 JOIUSS - d10 :dnoio qop:




G102/61/S uo pajesaualb sem podas siyy

€ 0 L z € Gl 0 1z 0 ze (# Anqe|ieay yoeay 0} pepaeN [IPPY
0 0 0 0 0 4 0 g 0 Gl (#) ealy We|qold Sjeul(3 0} pPSpseN |IPPY
Al L6E 690 60" 850~ 9TC- z29¢ 29T 11€ L€

ON ON ON ON ON N oN =N oN s3A | uogeIneQ plepuElS ISOL

€l 00 Z0 Gl 6% V2L 1’69 6°0¢ 919 ¥'8¢ 209 (%) AllqeleAy

€0 €0 00 69 L'y (A} [4°) 8'¢e vzl 9/C (%) seakoldwz

l L 0 0z 4} Ge 122 69 ole 08 (#) soohojdw3
+ OM] IdOHN ‘Jouly JeN ueisy o_cwnm__._ “lowly iy UM “UlN jejo L sojewa4 SI|eN

o)

o6z ‘soakoidw3 [ejoy

uofjeire(d pJepuels 3s9]

Jjoifed ‘033 '1eunioay ‘[ebsjeled-g [BUOISSS)0id - 420 :dnoig qop

Ajigejieay o) Aouaquinou] jo uosuedwo)
(5102) uauy oxapos




G10Z/61/G uo pajesauab sem podai siy|

l 0 l I I 4 0 € 4 0 (#) AlqelieAy yoeey 0} pepsoN |IPPY
0 0 0 0 0 0 0 0 I 0 (#) ealy we|qold jeuIlwI|T 0} papaeN 1IPPY
8z 0- €0°0- L0 89°0- 690~ 60'L- 09'L 09'1L- GeC- Ge'T

ON ON ON ON ON ON ON ON 534 [Kell uoneInsQ piepuelg 1sel
20 00 €0 L A 16 1’18 681l Thh 865 [0S (%) Aulgejeay
00 00 00 00 00 00 0’00l 00 1'6 6'06 (%) seehojdui
0 0 0 0 0 0 L 0 L 0l (#) seehojdw3
+omL IdOHN Jawy JeN ueisy Jedsiy oWy By ANYM ‘Ul [eJ0L  sojewdd sojel

leloL

"09X3 JUSI|D [BUONEN ‘SAIINOSXT SIES ‘dA SBIeS - V0

Ajqejieay o) Aousaquinauj jo uosuedwo)

(51.02) uaur oxapos

L1 :seakojdw3z |ejor

uoneinaq pJepuels Jsa)
:dnoag qor




S102/61/S uo pajessusb sem podal siy |

0 0 I 4 z ol 0 4 0 Ll (#) Aunqelieny yoeay o} papas |IPPY
0 0 0 0 0 I 0 [4 0 z (#) eary wa|qoid reulwi3 0} paPasN |IPPY
¥9'0 60°0- £r0- 870 890 6Lz T A4 STT GeT Ge'z-

ON ON ON ON ON = o S3A ON sIA | uonelsq piepuels Isel
€T 00 10 0P 19 £0¢ 19 8C¢ 162 602 1209 (%) Aujgeleay
L' 00 00 [ LY gzl 99/ v'ee 5/8 4} (%) seakoldw3
¥ 0 0 14 9 9l 86 0g 41} ol (#) seokoldw3
+ OM] IdOHN ‘Jowy JeN ueisy ouedsiy Wy 'y UM ‘UIN[BJOL  Ssojewad  SOlEW

|0l

AngejieAy o) Aouaquinauj jo uosedwo?)
(51.02) usui] oxapos

(pepeio) paS AIUBIH - peleley uonelsIuIWpPY - ¥S0

gzl  :soakojdw3 |ejoL

uonelIAs( piepuels sy
:dnouag qop




G10Z/61/S uo pajessuab sem podal siyy

Ajjiqejreay 03 Aouaquinauj jo uosiiedwo)

(5102) uaui] oxapos

(pepein) Sjesspo/Anul - pajeloy uonensiuiLpy - 950

z 0 l [4 € v 0 6 14 0 (#) AngeieAy yoesy 0} pepseN 1IppY
0 0 0 0 0 0 0 L 0 0 (#) ea1y wo|qo.d Sleuiu|3 o} papaaN |IPPY
v0'L- LLo- €€0 69°0- 8L- LL- lee Lez- GZT'L- STl

ON ON ON ON ON ON ON S o ON uoneInaQ piepuels 1S9l
ol 00 z0 Y LS 02 ¥'19 9¢e £¢8 .9l [e09) (%) AlIqe|ieAy
00 00 00 o€ Gl 6L 908 6l 9/ v'ze (%) seafojdug
0 0 0 4 | 0l ¥S €l Zs Sl (#) seofojduig
+0m) IdOHN ‘Jowy JeN  ueisy JluedsiH WY MY ANYM ‘UINlEl01  sajewoq Sl

_\ 1501

/9 :sealfojdwg |ejor
uoneins(q pJepues asol
:dnoug qop




G10Z/61/G uo pajesaualb sem podas siy L

L 0 0 Ll 8z 0 0l 0 1l 0 (#) Aage|leay yoesy o) pepeeN [IPPY
0 0 0 6 81 0 € 0 I 0 (#) ealy wWe|qold sjeulw|3 o} papasN |IPPY
990~ 000 910" 187 ¥8'G- L9GL 00" 00°€ c1e €1C

ON ON ON =N = oN S3A ON =T on uoneIneQ plepuElg 1881
G0 00 00 66l TS 6°Gl 6¢Cl 1'/8 905 VA4 [e09) (%) Aliqe|leAy
00 00 00 LL zoc 9L zcC 8'/6 £'6¢ 209 (%) seehojdwiz
0 0 0 I 8l 89 Z /8 ge S (#) soohojdwig
+OM] IdOHN Jawy JeN Uueisy Jluedsiy  BWY Y AIYM ‘Uiy |B}0)  sojewsH soleN

1eoL

Agepieay o3 Asuaquinauj jo uostiedwo)

(51.02) uauy oxapos

68 :seakoldw3 jejol
uoneins( pJepuels sal

IION SOIABS - J6 :dnoug qor




0 0 SUOLEZIIYNIIPU() A[EWI] JO #

0 0 suonezZInIdpu() AJLIOUIA JO #

0 0 SUONBZI[INIIPU[) JO #

0 0 paziyndpu() sdnoxn qor Jo #

4! L sdnoxs) qor jo #

ON ON paziynispun

€1C 112 saakoduy Jo # [ejo,
ST0C ¥10¢

SIOVd VIVd d030Td0M SASNAD 0107 ONIS SISATVNY S10T

"ONI "ATdd1S NANI'T ® NOddV "LVOD d¥V



A&P COAT, APRON & LINEN SUPPLY, INC.

UNDERUTILIZATIONS

JOB GROUP 2014 2015
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PERKINS EASTMAN ARCHITECTS, P.C.

UNDERUTILIZATIONS

JOB GROUP 2014 2015
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CROTHALL FACILITIES MANAGEMENT, INC.

UNDERUTILIZATIONS

JOB GROUP 015

1B - Mid/Lower Level VPs & Dir  Females
3A - Biomedical Techs Females

3B - Imaging Techs Females
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